
 
Wealth Manager  

 
 
We are seeking a wealth management service advisor to execute our proprietary Wealth Management 
process for new and existing clients. This advisor would be partnered with a senior advisor and would 
be primarily focused on working with current clients of the firm to deliver a world class wealth 
management experience. Our ideal clients fall into two categories, $5-25 million and over $25 million. 
 
Duties include, but are not limited to: 

• Working with a senior wealth manager to provide service in the following areas: Investment 
Management, Cash Flow Planning (Financial Planning), Wealth Transfer (Estate Planning), 
Wealth Enhancement (Tax Planning), Wealth Protection (Insurance Planning), and Charitable 
Giving. 

• Conduct progress meetings with clients to review the key areas of wealth management. 
• Interfacing with the client service associate and the portfolio management team to properly 

address ongoing client needs. 
• Performing research and maintaining proficiency in all aspects of wealth management. 
• Interfacing with other partners on the client’s wealth management team, such as estate 

planning attorneys and tax advisors.  
• Assisting clients with other ancillary projects that may be related to overall wealth 

management.  
 

Requirements: 
• Bachelor’s Degree.  
• Minimum of 3 years working in a client facing wealth management capacity at a financial firm. 
• Series 65 licensed. (This can be accomplished while working at Garde) 
• Strong verbal and written communication skills. 
• Professional demeanor. 
• High degree of confidentiality. 
• Great attention to detail. 
• Skilled in the use of MS office including Excel, Outlook, and Word. 
• Self-motivated and team oriented. 

 
Preferred Qualifications: 

• Customer service focus. Successful candidate must have good personal skills. They must be 
willing to put in extra effort to provide client service that is beyond client expectations. They 
have a passion for finding new ways to improve client experience.    

• Working knowledge of financial markets and/or securities related experience. 



• CPA, JD, CFP, CFA or other advanced planning certification. 
• Experience helping clients in optimizing tax and estate planning goals. 
• Experience providing advice to 401(k) plan participants. 
• Technology savvy – Possess the skills and knowledge to work with existing technology systems 

while also having the ability to research and evaluate potential technology solutions.    
• Ability to problem solve.  Our company prides itself on finding new ways to help our clients 

achieve their goals and provide best in class customer service.  Ability to identify inefficiencies 
or potential problems while developing new processes to meet our client’s objectives. 

• Familiar with Zoom, Teams, and other virtual meeting platforms.  
 

Compensation:   
Competitive salary based on experience and opportunity for annual bonuses. 
Healthcare paid by company at 75% for employee. 
Generous 401(k) Match after 1 year of service. 
Paid vacation. 
 
Depending on experience, starting compensation guidelines are as follows: 

• Professional finance experience, but not specific to this role - $100,000 base salary. 
• Wealth Manager Experience and CFP Designation – Greater than 3 years - $125,000. 
• Wealth Manager Experience and CFP Designation – Greater than 5 years - $150,000. 
• CPA with no Wealth Manager Experience - $125,000. 
• Wealth Manager Experience and CPA Designation – Greater than 5 years - $150,000. 
• Wealth Manager Experience and JD with Focus on Estate and Trust – $175,000. 

 
Schedule:  M-F:  7am – 4pm, and as needed for meeting client deadlines. The employee will be 
working in the office on a daily basis during the training period. Once the training is complete, they 
will have an opportunity to transition to a flexible schedule of up to two days working remotely each 
week. 
 
 
 
It always has been and continues to be Garde Capital's policy that employees should be able to enjoy a work environment free from all forms 
of unlawful employment discrimination. All decisions regarding recruiting, hiring, promotion, assignment, training, termination, and other 
terms and conditions of employment will be made without unlawful discrimination on the basis of race, color, national origin, ancestry, sex, 
sexual orientation, gender identity or expression, religion, age, pregnancy, disability, work-related injury, covered veteran status, political 
ideology, genetic information, marital status, or any other factor that the law protects from employment discrimination.  
 


